
St Asaph Choral Society Health and Safety Policy

This is the Health and Safety Policy of St Asaph Choral Society, referred to hereafter
as the charity, the organisation, the society or the choir.

Section 1 - Statement of Intent

St Asaph Choral Society is committed to ensuring that it complies with all relevant health
and safety legislation where it is reasonably practicable to do so. The Charity is committed to
ongoing monitoring and review processes, so that continual improvement in the
management of health and safety can be achieved.

Our general intentions are to:
• Provide adequate control of the health and safety risks arising from our activities.
• Maintain safe and healthy conditions for rehearsals and events.
• Provide and maintain safe equipment.
• Provide adequate information, instruction, training and supervision. •
Consult with members on matters affecting their health and safety. This also includes their
mental health and wellbeing.
• Review and revise this policy at regular intervals.

2.1 Health & Safety Responsibilities

Overall and final responsibility for health and safety is that of the Chair of the choir.
Day-to-day responsibility for ensuring this policy is put into practice is that of the of the
Committee members and or/ Trustees.
St Asaph Choral society strives to create a positive and inclusive environment and culture,
in order to provide the right conditions for the choirs to meet, thrive and perform.
Contributions and feedback are welcomed, recognised and valued by all.
The Committee is committed to supporting its Music Director, members and volunteers at all
times, with the freedom and confidence to be empowered to raise health and safety
concerns where appropriate.
The Society aims to treat everyone with respect, and provide the necessary tools, training
and support to work safely within the scope of our activities.

Chairperson’s Responsibilities
• The Chairperson will be responsible for the planned implementation of effective health and
safety standards within the Society according to agreed objectives and for ensuring that
health and safety standards are taken into account in planning and activities generally.
• Ensuring the choir has access to competent health and safety advice as required by the
Management of Health and Safety at Work Regulations 1999.
• Ensuring there exists an effective policy for health and safety management, supplemented
by additional documents and safe systems of work relating to the required performance in
each particular area and type of activity and that this document is implemented throughout
the choir
•Ensuring that necessary resources and information are made available for the policy to be
effectively put into practice.



• Ensuring that everyone carries out their respective duties regarding health and safety at
rehearsals and events.
Ensuring that all accidents, incidents, diseases and/or dangerous occurrences are reported
to the enforcing authority where required by the Reporting of Injuries, Diseases and
Dangerous Occurrences Regulations 2013.
• Cooperate and assist, as necessary, with all enforcing authorities and any other external
body concerned with health and safety in the course of their duties.
• Ensuring this policy is routinely reviewed on an annual basis to ensure the arrangements
for health and safety remain current and valid

Designated Health and Safety persons responsibilities
• Ensuring that regular reviews are carried out to ensure that the Policy is being complied
with and make recommendations directly to all Committee members,Directors and/or
Trustees in matters concerning health and safety.
• Reviewing all safety rules on a regular basis and where necessary recommend suitable
changes.
• Ensuring that appropriate Risk Assessments are carried out at new venues and when/
where appropriate.
• Ensuring that all accidents are recorded in an accident book and reported to the committee.
• Ensuring appropriate First Aid facilities are available at venues for rehearsals and events.
• Ensuring all equipment is maintained in good condition and free of defects / faults.
• Ensuring that at all times there is an adequate supply of suitable equipment, and that such
equipment is in good condition, as required.

2.4 Volunteers and guest musicians
All volunteers and guest musicians supporting the charity are asked to note the following
responsibilities:
• To take care of their own safety, health and welfare and that of any other person who may
be affected by their acts or omissions while acting on the choirs business.
• They are specifically reminded that they have a duty by law to use any equipment they or
others provide safely.
• Report to the appointed person without delay any defect in the equipment, which might
endanger safety, health or welfare of which they become aware.
• Use the correct equipment for the job and keep in good condition.
• Avoid any action, which would be a source of danger to yourself and / or others.
All electrical equipment not belonging to the Charity, but is being used as part of our
activities, e.g. mobile electric keyboards etc., should be PAT tested regularly and a suitable
sticker available on the plug/lead to confirm this has been done.

2.5 First Aid
St Asaph Choral Society i will provide adequate First Aid personnel and equipment, in
accordance with the Health and Safety (First Aid) Regulations.
The Society will, where possible ensure that staff are trained in First Aid are available on the
premises at all times when practices / events are taking place, in case of an accident or
someone feeling unwell. First Aid Kits will be made available at all venues used for
rehearsals and events. Individuals who believe they might have a need for first aid items or
medications must be responsible for their own supplies.



2.6 Stress and anxiety Stress can occur when demands exceed the person’s capacity and
capability to cope. If stress is intense and goes on for a prolonged time it can lead to poor
mental and physical health (e.g. depression, nervous breakdown, heart disease). Stress is
not an illness but it can make a person ill. Recognising the signs of stress will help us take
steps to stop, lower and manage stress.
The Society is aware that it is important to manage stressful situations and will offer help
and assistance by way of consultation, discussion and agreed goals to aid well-being and
promote an active return to good mental health. With their permission members may need
referral to their GP or for counselling. The choir aims to operate an open culture where it is
safe for members and to communicate any concerns to the Comitee/ and or Trustees.


