St Asaph Choral Society Safeguarding Policy

This is the Safeguarding Policy of St Asaph Choral Society, referred to hereafter as
the charity, the organisation, the society or the choir.

Section 1 - General Statement of Intent

St Asaph Choral Society believes that safeguarding is an important part of the Society’s
business. As such, we have a duty of care to our members as part of our role as
professionals and volunteers in the Charity sector. We are responsible for ensuring the
practice of safeguarding adults who are attending the choir in line with the Care Act 2014
and Charity Commission Guidelines at all times.

Our general intentions are to:

* Play a reasonable part as a choir and charity to detect and report neglect and abuse.

* Provide safeguards against poor practice, harm and abuse as an integral part of the choir’s
care and support of the adults.

* Recognise and identify types of abuse and report to the appropriate authority.

* Recognise and identify risk of significant harm to vulnerable adults from abuse or other
types of exploitation.

» Support members attending the choir

» Ensure all members have the right to be treated well, regardless of race, age, gender or
location.

* Follow statutory guidance, good practice guidance and legislation relevant to St Asaph
Choral society

* Aim to achieve this through partnerships between local organisations, communities and
individuals.

Who is ‘an adult at risk’? An Adult at Risk is: an adult aged 18 years or over ‘who is or may
be in need of community care services by reason of mental or other disability, age or illness;
and who is or may be unable to take care of him or herself, or unable to protect him or
herself from significant harm or exploitation’

Those at risk may live alone, be dependent on others (care homes etc.), elderly, a carer or
socially isolated.

2.1 Safeguarding Responsibilities
Overall and final responsibility for safeguarding is that of

Please note: All Trustees, Music Director and Committee members have a responsibility to
ensure that any adults attending St Asaph Choral Society are:

* Treated with respect and dignity.

* Are free from abuse.

» Are empowered to communicate what they want to happen as part of the safeguarding
process.

The Society strives to maintain a positive and inclusive working, volunteering and
participating environment and culture. We are committed to providing a proportionate, timely
and professional approach to ensure the relevant organisations are involved as required.



Chairperson’s Responsibilities

» The Chairperson will be responsible for the effective safeguarding standards within the
Charity according to agreed objectives and for ensuring that safeguarding standards are
taken into account in planning and organising choir activities generally.

* Ensuring this policy is routinely reviewed to ensure the arrangements for safeguarding
remain current and valid.

» Ensuring that necessary resources and information are made available for the policy to be
effectively put into practice.

* Ensuring that personnel carry out their respective duties regarding safeguarding within their
areas of control.

* Ensuring that any concerns are reported to the relevant authority if required.

» Cooperate and assist, as necessary, with all relevant authorities and any other external
body concerned with safeguarding if required.

Designated Safeguarding Lead

The main responsibilities of the Appointed Person include the following:

» Ensuring that the Policy is being complied with and make recommendations directly to the
Committee and/or Trustees in matters concerning safeguarding.

» Reviewing safeguarding procedures and where necessary, recommend suitable changes.
* Ensuring that the relevant Charity documents and procedures are in place.

* Ensuring that all concerns are recorded and investigated to determine if any further action
is necessary.

* Ensuring Trustees, Music Director and Committee Members are aware of safeguarding
procedures.

2.4 Other Committee members/ Trustees’ Responsibilities

The main responsibilities of the other Committee members/ Trustees include the following: «
Cooperating with the Chairperson and other Committee members/ Trustees on safeguarding
matters.

* Ensuring that all Trustees, Music Directors and volunteers within the Charity are aware of
this Safeguarding Vulnerable Adults Policy

3.1. Forms of Abuse

Abuse is the violation of a person’s human and civil rights and can be the result of a single
act, or of more prolonged and repeated incidents. It is important that we all recognise the
signs and symptoms of abuse in the adults within our care. Abuse can take the following
forms: 1. Physical 2. Sexual 3. Emotional or psychological

3.2 Actions Required

All adults have rights to be treated fairly and with dignity as part of their human and civil
rights. People should be able to make their own decisions, unless it is proven that this is not
possible to do so. In this instance, it falls to those acting on their behalf to step in and act in



their best interests. When assessing the risk to a member of choir, consider the following: «
How vulnerable is the adult? « What is the nature and extent of the abuse? * How long has it
been going on? « What is the impact of the abuse on the individual? « How severe is the risk
of repeated or increasingly serious events taking place

3.3 Reporting Procedures:

Report any concerns to the Chair or DSL who can also contact any of the relevant
organisations or local authority figures whose job it is to deal with these concerns at a higher
level with the choir member’s consent.

* Local Authority.

* Adult Services.

* Police.

3.4 Sharing information When a concern is raised information about a person must be
shared confidentially, ensuring that the person in question is involved during every part of the
safeguarding process is vital. The Society’s role is to be supportive rather than investigative.



